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Executive Summary

The Textiles, Clothing and Footwear (TCF) industry consists of diverse sectors with differing workforce development
challenges and future opportunities. The impact of cheap imports has seen traditional TCF manufacturing largely
replaced by sophisticated manufacturers offshoring all or some production work and local boutique manufacturers

carving out niche and specialised market segments. Increasing consumer interest in quality and locally made products is

providing scope for businesses to re-focus their offerings.

While businesses in the TCF services sector are not as directly impacted by import co

craftsmanship, as well as the broader science, technology, engine s (STEM) and technological skills
to capitalise on new ways of working.

ection of thisreport.
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Sector Overview
Industry Snapshot

The TCF industry operates in all Australian states and territories, with businesses in both city and sregional areas and

major hubs located in New South Wales and Victoria.
The industry can be grouped into three broad areas:

. Textile (processing and manufacturing): covering processing of natural (woo and synthetic

materials such as polyvinyl chloride (PVC) and shade cloth
. TCF (production): covering production of clothing, textiles, footw

«  TCF(services): covering provision of services including fashi i i y cleaning operations, laundry
operations and clothing and footwear repairs.

industry, in the textile, leather, rand footwear sector, BERD increased by 128% from $46m to $105m.*

1 Revenue aggregate from IBISWorld Industry Reports A0521, C1310, C1320, C1331, C1332, C1333, C1340, C1351A, C1351B, C1351C, C1351D, C1352,
M6924, 59491 and S9531.

2 The Australia Institute and Centre for FutureWork, Manufacturing: A moment of opportunity, June 2017.
3 Department of Industry, Innovation and Science, Manufacturing Performance Report, 27 August 2018.
4 Department of Industry, Innovation and Science, Manufacturing Performance Report, 27 August 2018.
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Traditional TCF manufacturing in Australia is being revolutionised by innovation with new and specialised products and
processes, and the servicing of bespoke markets.

$13.2b TCF Industry Revenue

$4.6b° Textile (processing and manufacturing)

$4.9h° TCF (production)

$3.7b’ TCF (services)

Note on data

There are inherent difficulties in identifying industry and occupational levant to each Training Packa

Industry group fig
Manufacturing (p. 3)§

piled from 2018 IBISWorld Industry Reports for A0521 Cotton Ginning (p. 3), C1310 Synthetic and Natural Textile
320 Leather and Leather Substitute Product Manufacturing (p. 3), C1331 Carpet and Textile Floor Covering Manufacturing (p.
3), C1332 Rope Cordage and Twine Manufacturing (p. 4).

6 This figure does not include data for businesses in ANZSIC code 1334 Textile Finishing and Other Textile Product Manufacturing. The industry
group is figure compiled from 2018 IBISWorld Industry Reports for C1333 Cut and Sewn Textile Product Manufacturing (p. 4), C1340 Knitted
Product Manufacturing (p. 3), C1351A Men's and Boys' Wear Manufacturing (p. 3), C1351B Women's and Girls' Wear Manufacturing (p. 3), C1351C
Sleepwear, Underwear and Infant Clothing Manufacturing (p. 4), C1351D Tailoring and Clothing Accessories Manufacturing (p. 4), C1352 Footwear
Manufacturing (p. 3).

7 Industry group figure compiled from 2018 IBISWorld Industry Reports for M6924 Specialised Design Services (p. 14), 59491 Clothing and Footwear
Repair (p. 3), 59531 Laundry and Dry-Cleaning Services (p. 4).
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Business Landscape

The Australian TCF industry continues to face vigorous competition from imports. Some businesses are realigning

their operations to global supply chains, others are focusing on the supply of specialised or niche products to targeted
markets. Between 2016-2017 and 2017-2018, the value of merchandise exports grew in most Australian manufacturing
industry sectors. For the textile, leather, clothing and footwear sub-sector, the value of merchandise exports increased

by 5.0% over this time. At the same time, the value of merchandise imports for the sub-sector i edbyonly 21%28

There were approximately 14,000° businesses operating in the TCF industry at the end of Ju , with the majority of

these located in New South Wales and Victoria. Business numbers declined between 20 or most sectors within
the TCF industry. The exceptions were textile finishing and other textile product ma

709 businesses), and Laundry and Dry Cleaning Services (increasing from 3,814

same time, Victoria is the base for 43% of the Textile Processing and g workforce and 35% of the TCF

Production workforce, as shown in Figure 1.

8 Department of Industry, Innovation and Science, Manufacturing Performance Report, 27 August 2018.

9 Note: previous estimates citing business numbers above 25,000 have been inflated due to the inclusion of units engaged in specialised design
services that include commercial art services, graphic design services, interior design services, jewellery design services, signwriting and ticket
writing.

10 ABS 8165.0 Counts of Australian Businesses, including Entries and Exits, Jun 2013 to Jun 2017.
11 Ibid.
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Figure1-Distribution of TCF workforce by state, selected industries versus the overall
labour force, 2016

Textiles, Clothing and Footwear Services 6% 9%
Textiles, Clothing and Footwear Production 7% 8% |

Textile Processing and Manufacturing 5% 4%

Labour force

0% 10% 20% 30% 40% o 70% 80% 90% 100%

@ WA @ NT ACT

1%, 0%, 0%, 1% 1%, 0%, 0%, 2%

@NsW @vIC @aw
2%,1%, 1%,

Source: Department of Jobs and Small Business, Labour Market Infor

ed by small and micro businesses, ABS data indicates
der Australian business landscape. The data also
indicates that businesses in the a i tors of the TCF industry are less likely to be non-
employing than those i i or.? Whi ses inall industries are non-employing, and 62% of
TCF services businesse ] oduction businesses and 54% of Textile Processing and
Manufacturing businesses a ploying. Figure 2 shows how the proportion of different-sized businesses varies

betweent

12 Non-employing businesses are defined as sole proprietorships and partnerships without employees.
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Figure 2 - Workforce size of TCF businesses, selected industries versus all industries, 2017

Textiles, Clothing and Footwear Services

Textiles, Clothing and Footwear Production

Textile Processing and Manufacturing

0% 10% 20% 30% 70% 80% 90% 100%

@ Nonemploying ) 1-19employees @ 20-199 ees @ 200+employees
2%, 1%, 4° 1%, 0%, 0%, 1%

Source: ABS 8165.0 Counts of Australian Businesses, including Entr!

Business turnover in the TCF industry also varies betwe
where 68% of businesses had tu

sectors. Turnover is lower in the TCF services sector,
d 97% had turnover of less than $2min 2017. This
difference is likely to reflect si s | penses between production and service businesses.

However, it is notable tha i alian i i proximately one quarter of businesses in each TCF
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Figure 3 - Proportion of TCF businesses by turnover, selected industries versus all
industries, 2017

Allindustries

Textiles, Clothing and Footwear Services

Textiles, Clothing and Footwear Production

Textile Processing and Manufacturing

0% 10% 20% 30% 40% 70% 80% 90% 100%
@ soto<ssok () $50k to<$200k @ s5mto<siom $10m or more
4%, 2%, 4%, 6 1%, 1%, 2%, 4% 1%, 0%, 2%, 5%

Source: ABS 8165.0 Counts of Australian Businesses, including Entries a P13 to Jun 2017.
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Textile Processing and Manufacturing

Workforce' Businesses'+ Over50° Gender Balance™

a2 9 s d

4367 724 41% 65%
The textile processing and manufacturing sector comprises businesses that are pri the production of
textile products from raw materials. These may be natural such as cotton, wool an chasPVCand

avariety of emerging technical textiles.

The size of the workforce is declining across all sub-sectors of textile p, re 4.

Figure 4 - Number of employees in textile proces acturing industry
classes, Census 2006-2016, and five-year change fr

1332 - Rope, Cordage and Twine Manufacturing
1331 - Textile Floor Covering Manufacturing
1320 - Leather Tanning, Fur Dressing
and Leather Product Manufacturing

1313 - Synthetic Textile Manuf;

1312 - Natural Textile Manufacturing

1,000 1,500 2,000 2,500 3,000 3,500

@ 2006 © 20m @ 2016 201-2016 Change

Source: Department of Jobs and Small Business, Labour Market Information Portal.

13 ABS 2016 Census, employees in selected industries.

14 ABS 86165.0 Counts of Australian Businesses, including Entries and Exits, Jun 2013 to Jun 2017.

15 Department of Jobs and Small Business, Labour Market Information Portal.
16 Ibid.
33
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The number of people employed in the textile processing and manufacturing sector declined over the 10 years from
2006 to 2016. In most areas of the industry the decline has been driven by increasing competition from low cost imports
causing some operators to shift production offshore or to leave the industry entirely.” However, some of the decline

in employment can also be attributed to the implementation of automation by remaining operators. For example,
automated tanning and inventory management systems introduced by leather tanning firms have reduced the need

for manual labour despite an increase in the number of skins processed.® Similar introductions of automation in the
production of natural and synthetic textiles have contributed to declines in employment.”?

Victoria is home to the largest share of the textile processing and manufacturing workfor ough the number of

employees has declined steeply since 2006, with a reduction of 2,237 employees over

as shown in Figure 5.

Figure 5-Number of employees in textile processi

40-49 60and over

2006 201 ® 2016 2011-2016 Change

Source: Da ent of Jobs and Smal ess, Labour Market Information Portal.

17 IBISWorld Industry Report: C1310 Synthetic and Natural Textile Manufacturing, C1320 Leather and Leather Substitute Product Manufacturing,
(1331 Textile Floor Covering Manufacturing, and C1332 Rope Cordage and Twine Manufacturing.

18 IBISWorld Industry Report C1320 Leather and Leather Substitute Product Manufacturing, February 2018, p 7.

19 IBISWorld Industry Report C1310 Synthetic and Natural Textile Manufacturing in Australia, May 2018, p 7.
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The textile processing and manufacturing workforce is male-dominated, unlike most sectors of the broader TCF
industry. However, the size of the male workforce has declined at a greater rate than the female workforce, as shown in

Figure6.

Figure 6 - Number of employees in textile processing and manufacturing by gender,
2011-2016

6,000
5,000
4,000
3,000
2,000

1,000

Female

2016 2011-2016 Change

Source: Department of Jobs and Business, Laboug

Potential career pathway acturing sector are shownin Table1.
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Table1-Job pathways from Australian Apprenticeships & Traineeships Information Service

Cotton Ginning

Certificate | Certificate Il Certificate IV Diploma Advanced Diploma

Assistant Cotton Ginner  Cotton Ginner Supervisor/Leading
Hand - Cotton Ginning

Textile Fabrication and Production

Certificate ll Certificate lll Certificate IV Diploma ced Diploma

Canvas and Sail Textile  Textile Production Textile Design Team Texti nologist
Fabricator Leading Hand Leader

Textile Operator Sail Maker/Canvas

Textile Operator and Goods Fabricator

Dispatcher

Production Operator
(Non-woven textiles)

Leather Production

Certificate | Certificate Il Advanced Diploma

Hide, Skin and Leather Leather
Worker Mac

Leather Goods
Production Operator

s Information Service, Job Pathways https://www.aapathways.com.au/job-pathways/chart/textiles-
8e2al5cce53?stream=66c2eae4-0250-4ef9-bd63-0d368ef0820c accessed on 14 November 2018.

Source: Australian Apprenticeships &

3
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Cotton Ginning

Ginning is the process of separating cotton fibres (lint) from the cottonseed. Cleaned lint is pressed into bales and sold
to cotton spinners and textile manufacturers.

Workforce?® Businesses Revenue Annual Growth Predicted Growth
2017-2018 2013-2018 2018-2023

a8 Q

$2.7b

422 40

The performance of the cotton ginning sector is closely linked to cotton
local and global factors including climatic conditions, water supply r
and cotton stockpiling. The variability of these factors has cause
five years.?

freight bring the potential for Australian cottontobe g
local employment numbers over the ne C ing throughput requirements.?

This manufacturing se i ing, spinning yarns and weaving fabrics made from natural
and synthetic fibres.

Workforce2 Revenue Annual Growth Predicted Growth
2017-2018 2013-2018 2018-2023
$507.9m -22% 22%

20 ABS 2016 Census, employees in selected industry.
21 IBISWorld Industry Report A0521 Cotton Ginning in Australia, November 2017, p. 4.
22 IBISWorld Industry Report A0521 Cotton Ginning in Australia, November 2017, pp.8 and 17.

23 ABS 2016 Census, employees in selected industry.
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Fierce import competition in the synthetic and natural textile manufacturing sector has driven down revenue and forced
industry exits.4 Inresponse, manufacturers have focused on moving away from price-based competitive products

to providing high-value output for smaller niche markets, such as military protective clothing, fire retardant fabrics

and technical textiles for industrial use.> New materials and products are not highly visible at the retail or consumer
level because they are frequently used in downstream applications in manufacturing and service industries such as
agriculture, building and construction, medical and hygiene, and packaging.2®

To distinguish themselves from low-cost competitors, Australian operators are using new tec y to develop high-

performance fibres with improved durability, strength, moisture absorption and flame resj .New manufacturing
management software is also being used to optimise production processes allowing b ory management,

faster turnaround times and greater market responsiveness.

din Victoria and uth Wales

,and the historical estab nt of

Synthetic and natural textile manufacturing businesses are highly conce

due to their closer proximity to large consumer markets and transpor,

apparel manufacturing.?

Leather Tanning, Fur Dressing and Leather

This sector includes operators that produce and process leather hides an animal skins, along with manufacturers
of leather and leather-substitute products like wal . ctor excludes leather clothing and

footwear manufacturing.

Workforce?® Businesses Predicted Growth
2018-2023
248 P

84 il

1184 -1.5%

24 IBISWorld Industry Report C1310 Synthetic and Natural Textile Manufacturing in Australia, May 2018, p 4.
25 IBISWorld Industry Report C1310 Synthetic and Natural Textile Manufacturing in Australia, May 2018, p 7.

26 Technical Textiles and Nonwoven Association website, http://ttna.com.au/industry/, accessed on 15 November 2018.

27 IBISWorld Industry Report C1310 Synthetic and Natural Textile Manufacturing in Australia, May 2018, p 17.
28 ABS 2016 Census, employees in selected industry.

29 IBISWorld Industry Report C1320 Leather and Leather Substitute Product Manufacturing, February 2018, p 4.
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Anincreasing number of animals slaughtered in Australia, and demand for niche leather products, provide scope for
Australian producers to expand their operations. However, the reputation of Australian hides in export markets is
currently mediocre due to tick bite marks and cuts. This is particularly the case with hides from Queensland where the
largest volume of cattle is slaughtered.®®

Additionally, the implementation of advanced automated tanning and inventory management systems is reducing the
need for manual labour in this sector?

Textile Floor Covering Manufacturing

Textile floor covering manufacturers produce carpets, rugs or other textile floor coy, . oralso includes

Workforce3? Businesses Revenue
2018-2019

28 A
a8 @ ahli
1,563 83 -03%

Exports account for only 5.E xtile floor covering manufacturers.34While competition in the
domestic marketisi ing most impact on manufacturers supplying the cheaper end of the market.

30 IBISWorld Industry Report C1320 Leather and Leather Substitute Product Manufacturing, February 2018, p 9.
31 IBISWorld Industry Report C1320 Leather and Leather Substitute Product Manufacturing, February 2018, p 7.
32 ABS 2016 Census, employees in selected industry.

33 IBISWorld Industry Report C1331 Carpet and Textile Floor Covering Manufacturing, July 2018, p 4.

34 IBISWorld Industry Report C1331 Carpet and Textile Floor Covering Manufacturing, July 2018, p 7.
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Rope, Cordage and Twine Manufacturing

The rope, cordage and twine manufacturing sector produce rope, cordage, twine, net and similar products from natural

or synthetic fibres.

Workforce3 Businesses Revenue Annual Growth Predicted Growth
2017-2018 2014-2019 2019-2024

28 9

28

160 63 $141.9m -3.6%

vulnerable to the impact of declining demand from downstream pr
from the direct retail market.®

Over recent years, rope, cordage and twine manuf etition from low-cost imports in

the domestic market.

Textiles, Clothing and Foot u

Gender Balance#®

of

35% 65%

Over50%

a8
a8

45%

production secto i ce awide range of final and intermediate products for the domestic and

35 ABS 2016 Census, employees in selected industry.

36 IBISWorld Industry Report C1332 Rope Cordage and Twine Manufacturing, November 2018, p 16.
37 ABS 2016 Census, employees in selected industries.

38 ABS 86165.0 Counts of Australian Businesses, including Entries and Exits, Jun 2013 to Jun 2017.
39 Department of Jobs and Small Business, Labour Market Information Portal.

40 Ibid.
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The size of the workforce is declining across all sectors of TCF production as shown in Figure 7.

Figure 7-Number of employees in TCF production, Census 2006-2016, and five-year
change from 2011 to 2016

1352 - Footwear Manufacturing

1351 - Clothing Manufacturing

1340 - Knitted Product Manufacturing

1334 - Textile Finishing and Other Textile
Product Manufacturing

1333 - Cut and Sewn Textile Product Manufacturing

20,000
2011-2016 Change
Source: Department of Jobs and Small B
Victoria is home to the larg orce, although the number of employees has declined
sharply since 2006 -
N2
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While the size of the TCF production workforce is declining, it is declining more slowly in the older age brackets.
Employees aged 50 and over are leaving the industry at a slower rate than those in younger age brackets, as shown in
Figure 8.

Figure 8 - Number of employees in TCF production by age, 2011-2016

12,000
10,000
8,000
6,000
4,000

2,000

60 and over

Under 20

Source: Department of Jobs and S giness, Labour et Information
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The TCF production workforce is female-dominated, and the proportion of female employees has increased from 62%
in 2006 to 65% in 2016. The size of the male workforce has declined at a greater rate than the female workforce, as
shown in Figure 9.

Figure 9 - Number of employees in TCF production by gender, 2011-2016

25,000
20,000
15,000
10,000

5,000

Female

Source: Department of Jobs and S giness, Labour et Information
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Potential career pathways in the TCF production sector are shown in Table 2.

Table 2 - Job pathways from Australian Apprenticeships & Traineeships Information Service

Textile Fabrication &Production

Certificate ll Certificate Il Certificate IV Diploma Advanced Diploma
Canvas and Sail Textile  Textile Production Textile Design Team Textile Technologist
Fabricator Leading Hand Leader

Textile Operator Sail Maker/Canvas

Textile Operator and Goods Fabricator

Dispatcher

Production Operator
(Non-woven textiles)

Clothing Production

Certificate Il Certificate lll Certificate IV

Advanced Diploma

Clothing Production Clothing Machinist

Assistant Embroiderer (Digitised

Clothing Production and Computer based)
Assistant (Complex)

Clothing Production
(Complex or Multiple
Processes)

Garment Repairer

Millinery

Certificate IV Diploma

Advanced Diploma

Milliner Technician

MST Textiles, Clothing and Footwear Training Package
IRC Skills Forecast and Proposed Schedule of Work 2019-2023
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Footwear Production and Repair

Certificate | Certificate Il Certificate IV Diploma Advanced Diploma

Footwear Production Footwear Maker Custom-made Medical Grade

Operator (Intermediate) ) Footwear Maker Footwear Maker
Footwear Repairer

Footwear Production Medical Grade

Operator (Complex or Footwear Maker
Multiple Processes)

Footwear Repairer

TCF Services Mechanic
Certificate ll Certificate Il Certificate IV Advanced
TCF Mechanic - sewing
machines
TCF Mechanic
(Composite Program)
Source: Australian Apprenticeships & Traineeships Information Safvice, JoB ttps: . F om.au/job-pathways/chart/textiles-

pillows. Other products ma gs, sails, and tarpaulins produced from natural or

synthetic fibres.

Workforce Revenue Annual Growth Predicted Growth
2017-2018 2013-2018 2018-2023
$2.0b -0.9% -2.3%

Industry profit among product segments in this sector, although low-cost imports have drawn demand

away from some lo produced textile products. Products such as canvas awnings, tarpaulins and shade sails face

limited competition due to the high manufacturing standards of domestic firms.*

4 ABS 2016 Census, employees in selected industry.

42 IBISWorld Industry Report C1333 Cut and Sewn Textile Product Manufacturing, January 2018, p 5.
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Opportunities exist for manufacturers to focus on producing niche, higher value-added and export-oriented textile
products. Investment in specialised technology and functionality of textile products has seen some larger players
outperforming the rest of the industry. For example, Hunter Douglas Australia, the largest supplier of window coverings
in Australia, has experienced success with the production of blinds and awnings with enhanced sound absorption
capabilities, window insulation and child safety.?

Access to skilled textile workers has been a major issue facing the industry over the past five yearssEmployers in the

sector have reported that they have difficulty retaining experienced workers and attracting n force entrants due

to limited opportunities for career progression and the availability of higher salaries outsi

Knitted Product Manufacturing

Knitted product manufacturers produce knitted or crocheted fabrics that ar r further

Workforce# Businesses Revenue Predicted Growth
2016-2017 2017-2022

248 @ P

28 alili

281 -1.4%
ome time with many firms unable to compete with
71% over the past five years and many larger players
Australian businesse of high-end goods for Australian retailers to avoid

expectedtoreduce therate o or the sector over the next five years.#

43 IBISWorld Industry Report C1333 Cut and Sewn Textile Product Manufacturing, January 2018, p 9.
44 IBSA consultations with the Specialised Textiles Association, November 2018.

45 ABS 2016 Census, employees in selected industry.

46 IBISWorld Industry Report Knitted Product Manufacturing, April 2017, p 6.

47 IBISWorld Industry Report Knitted Product Manufacturing, April 2017, p 8.
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Clothing Manufacturing (including Millinery)

Clothing manufacturing includes tailoring and the production of men’s and boys’ wear, women'’s and girls' wear,
sleepwear, underwear and infant clothing, and accessories.

Workforce4® Businesses® Revenue Annual Growth Predicted Growth
2017-2018%° 2013-2018% 2018-2023%2

a8 ©

9334 3,009 $2.2b

As with other sectors in the TCF industry, the manufacturing of mass-pr , low-value products has |

Emerging technologies such as 3D printing and more sophisticated aut chniques are likely to increase the
competitiveness of smaller operations. The rise of social media platforms o increased the competitiveness of
smaller manufacturers by giving producers direct em to humanise their brands and

build loyalty.>*

ABS 2016 Census, employees in selected industry.

49 ABS 2017 data.

50 Calculated from IBISWorld reports for 1351 a, b, cand d.

51 Ibid.

52 Ibid.

53 IBISWorld Industry Report C1351B Women's and Girls' Wear Manufacturing, March 2018, p 4.
54 IBISWorld Industry Report C1351B Women's and Girls' Wear Manufacturing, March 2018, p 6.
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Footwear Manufacturing

Footwear manufacturers produce footwear or footwear components that are purchased by footwear wholesalers and
retailers who on-sell them to consumers.

Workforcess Businesses Revenue Annual Growth Predicted Growth
2017-2018 2013-2018 2018-2023

a8 ©

1,280 181 $643.9m 3.8%

Australian footwear producers have faced difficult trading conditions o ast decade with increase

penetration in the local market and reduced tariff protection. Most ian manufacturers that have rema inthe

industry do not compete directly with cheap imported products.>

Unlike most TCF industry sectors, Footwear Manufacturing has expe e annual growth over the past

five years and future growth is forecast. Growth has been underpinned by on specialised and premium goods.

Branding and marketing exercises have seen some ompanies succeed ational markets by emphasising

handmade craftsmanship, e.g. Redback Boots deri anual revenue orts. Rising domestic and

employment.s’

ety standards requiring specific types of workwear
th stable, ongoing revenue.®

ext five years with the loss of some jobs to offshoring

55 ABS 2016 Census, employees in selected industry.

56 IBISWorld Industry Report C1352 Footwear Manufacturing, June 2018, p 4.
57 IBISWorld Industry Report C1352 Footwear Manufacturing, June 2018, p 6.
58 IBISWorld Industry Report C1352 Footwear Manufacturing, June 2018, p 8.
59 Ibid.

N2
MST Textiles, Clothing and Footwear Training Package ( I BSA

IRC Skills Forecast and Proposed Schedule of Work 2019-2023 MANUFACTURING



24

Textiles, Clothing and Footwear Services

Workforce®® Businesses® Over 5092 Gender Balance®

2a © &

a8

16,389 7.781 32% 47%

The TCF services sector includes fashion and textile design services, clothing and f dlaundry and dry

cleaning services.

The size of the TCF services workforce has increased over the past deca

services sector has remained relatively stable, as shown in Figure 10.

Figure 10 - Number of employees in TCF services, 016, and five-year
change from 2011 to 2016

9531 - Laundry and Dry-Cleaning Services

2%

9491 - Clothing and Footwear

19%

20,000 25,000

30,000

@ 2006 © 201 @ 2016 2011-2016 Change

Source: Department 0 all Business, Labour Market Information Portal.

60 ABS 2016 Census, employees in selected industries. Note, the figure for 6924 Other Specialised Design Services has been adjusted to
acknowledge the inclusion of services other than fashion and textile design in this ANZSIC code.

61 ABS 86165.0 Counts of Australian Businesses, including Entries and Exits, Jun 2013 to Jun 2017. Note, the figure for 6924 Other Specialised Design
Services has been adjusted to acknowledge the inclusion of services other than fashion and textile design in this ANZSIC code.

62 Department of Jobs and Small Business, Labour Market Information Portal.

63 Ibid.
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The distribution of the TCF services workforce across Australia is more closely aligned to population levels than the
distribution of other sectors of the TCF industry. Between 2011 and 2016, the size of the workforce increased in every

state/territory, with the exception of the ACT, as shown in Figure 11.

Figure 11 - Number of employees in TCF services, 2011-2016

18,000
16,000
14,000
12,000
10,000
8,000
6,000
4,000

2,000 -10%

ACT

Source: Department of Jobs and S giness, Labour’ et Information

MST Textiles, Clothing and Footwear Training Package ( I BSA
IRC Skills Forecast and Proposed Schedule of Work 2019-2023 MANUFACTURING



26

The TCF services workforce has an age distribution that is only slightly older than that of the whole Australian labour
force. However, the number of employees in the sector aged over 50 has increased at a greater rate than it has for
younger age brackets, as shown in Figure 12.

Figure 12 - Number of employees in TCF services by age, 2011-2016

14,000
12,000
10,000
8,000
6,000
4,000

2,000

60 and over

Under 20

% However, it must be noted that 6924 Other Specialised Design Services
ivities outside the TCF industry including graphic design, web design, signwriting,

64 IBISWorld Industry Report M6924 Specialised Design Services in Australia, October 2018, p.15.

65 IBISWorld Industry Report C1333 Cut and Sewn Textile Product Manufacturing in Australia, October 2018, p.7.
66 IBISWorld Industry Report M6924 Specialised Design Services in Australia, October 2018, p.13.
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Potential career pathways in the TCF services sector are shown in Table 3.

Table 3 - Job pathways from Australian Apprenticeships & Traineeships Information Service

Fashion & Textile Design & Merchandising

Certificate ll Certificate lll Certificate IV Diploma Advanced Diploma

Fashion Design Fashion Design Textile Design Team Textile Designer nior Fashion
Assistant As'SIs.tant (Digital Leader Fashion Designer Designer
Printing)

Fashion Merchandiser mmercial Textile

Fashion Design Worker Fashion Design

Assistant Manager

Dry Cleaning & Laundry Operations

Certificate | Certificate lll Certificate IV Advanced Diploma
Laundry Hand Laundry Team Leader Production Manager
Dry Cleaning Assistant ~ Dry Cleaning Team (Laundry)
Leader
Footwear Production and Repair
Certificate | Diploma Advanced Diploma

Medical Grade
Footwear Maker

Footwear Production
Operator (Intermediate)

Footwear Production
Operator (Complex or

ation Service, Job Pathways https://www.aapathways.com.au/job-pathways/chart/textiles-
and-footwear/fa3683e1-71a7 bbc7-98e2a15cce537stream=66c2eae4-0250-4ef9-bd63-0d368ef0820c accessed on 14 November 2018.

MST Textiles, Clothing and Footwear Training Package ( I BSA
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Fashion and Textile Design Services

Fashion and textile design services businesses provide design services to other sectors of the TCF industry, and to
other industries such as publishing, media, event management, architecture, furnishing and interior design.

Workforce® Businesses Revenue Annual Growth Predicted Growth
2018-2019°%8 2014-2019 2019-2024

a8 ©

5873

3,164 $1.23b

67 ABS 2016 Census, employees in selected industry.

68 Estimate drawn from product and services segmentation in IBISWorld Industry Report, M6924 Specialised Design Services in Australia, October
2018,p 15.

69 IBISWorld Industry Report M6924 Specialised Design Services in Australia, October 2018, P 15.
70 IBISWorld Industry Report M6924 Specialised Design Services in Australia, October 2018, P 20.
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Laundry and Dry Cleaning Services

In addition to laundry and dry cleaning services, this sector provides linen, uniform and nappy hire services.

Workforce” Businesses Revenue Annual Growth Predicted Growth
2017-2018 2013-2018 2018-2023

a8 C)

848

17,385 3912 $2.2b 37%

Greater outsourcing from hospitals and the hospitality sector has contribut i r.However,

revenue from the dry cleaning segment is expected to decline due to lo
articles requiring dry cleaning. Corporate clients now account for a share of revenue for the laundry a

cleaning services sector and households are becoming less impo

Rationalisation of the laundering and rental services segment is expe ext five years through mergers and

acquisitions, as major companies seek to increase revenue growth and pr ity. Restructuring will also occur in the

dry cleaning segment where stricter governmentr of environmenta nd work health and safety will

particularly impact smaller operators. Dry cleanin ed technologies to increase

convenience for customers.”?

Environmental factors are expected to become increas ses in this sector, particularly in

relation to chemical, water and e

71 ABS 2016 Census, employees in selected industry.

72 IBISWorld Industry Report S9531 Laundry and Dry-Cleaning Services in Australia, April 2018, p 8.
73 IBISWorld Industry Report 59531 Laundry and Dry-Cleaning Services in Australia, April 2018, p 9.
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Clothing and Footwear Repair

Operators in the clothing and footwear repair sector undertake repairs or alterations to clothing and footwear. Services
offered range from basic repairs to complete restyling of older garments to make new clothing.

Workforce Businesses Revenue Annual Growth Predicted Growth
2017-2018 2013-2018 2018-2023

20

a8

2750 705 $2411m 21%

Clothing and footwear repairers may operate under a franchise model o ependent businesses. Sto

primarily located in shopping centres or shopping strips, which incre eir exposure to passing consume

Recent economic uncertainty has benefited the clothing and foot ause negative consumer

sentiment tends to be correlated with increased likelihood to choose s rather than purchase new clothing
or footwear. Additionally, an increased focus on reducing waste and land pting consumers to repair existing

items. However, fierce competition from cheap onli hion stores will cont ffect demand.”»

There are a large number of small independent ope d afew large operators

that are expanding their networks and building opera owth of online shopping, clothing
alterations historically undertaken by tailors and seams ly being done by national industry

operators offering accessibility

74 ABS 2016 Census, employees in selected industry.

75 IBISWorld Industry Report 59491 Clothing and Footwear Repair in Australia, October 2018, p 4.
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There are anumber of peak bodies representing the interests of the Textiles Processing and Manufacturing, TCF

Production and TCF Services sectors within Australia, including:

Australian Cotton Ginners Association - represents
the interests of cotton ginners

Australian Council of Wool Exporters and Processors
-represents the interests of wool-buying firms and
early-stage wool processing companies

Australian Fashion Council - promotes the growth of
the textile and fashion industry in Australia

Australian Hide, Skin and Leather Exports Association
-represents the major exporters of Australian cattle
hides, calf skins, sheep and lamb skins, kangaroo skins
and goat skins

Blind Manufacturers’ Association of Australia -
represents manufacturers and component suppliers

blinds, awnings and shutters

Cotton Australia - peak represent
Australian cotton growing ind

Australia and provides
areas of small business

MST Textiles, Clothing and Footwear Training Package
IRC Skills Forecast and Proposed Schedule of Work 2019-2023

Industry Skills Advisory Council NT - provide advice

on matters related to industr tonal Education

& Training and developme skilled workforce

supports the commercial interests of footwear
retailers and repairers

ul Saunders - provides the Curriculum Maintenance
nagement Service for General Manufacturing
including the TCF industries to the Victorian
Department of Education and Training

Pedorthic Association of Australia - professional
association for pedorthists

QMI Solutions - ensures connectivity between the VET
system and Queensland manufacturing and engineering

businesses.

Specialised Textiles Association - represents
fabricators, installers and suppliers of textiles, equipment,
accessories and services in the specialised textiles
industry including awnings and blinds, shade sails,

tarpaulins, bladders, camping annexes and yacht sails

Technical Textiles and Non-Woven Association - peak
body for manufacturers of technical textiles and non-
woven fibres

(©)IBSA
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Training Snapshot

In 2017, a learner enrolled in a qualification from the MST Textiles, Clothing and Footwear
Training Package was most likely to be:

— ENROLLED IN A CERTIFICATE Il

LEVEL QUALIFICATION ESIDING

AGED19 YEARS OR YOUNGER TICE ORTRAINEE

FEMALE

ts in MST Textiles, Clothing and Footwear Training Package qualifications has
enrolments in 2014 to 6,578 in 2017).

[l qualifications have increased since 2015 while enrolments at other Australian
Qualificatio ork (AQF) levels fell.

. Enrolments declined in all jurisdictions except Western Australia and South Australia, where there was growth of
55% and 4% respectively.

S 7
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Note on data

Total VET Activity for 2014 may be less complete than for other years as this was the first year of collection. Some
providers were granted exemptions from reporting and others did not report.

Appendix D presents a graphical snapshot of enrolment data from the MST Textiles, Clothing and Footwear Training Package.

Training Delivery

The delivery of Certificate Il qualifications accounted for one third of total VET activity. industry in 2017, as

shown in Figure 13.

Figure 13 - Total VET activity in TCF qualifications, 2017

2: NCVER VOCSTATS, extracted

ertificate Il qualifications currently have the highest proportion of enrolments, the Certificate Il is being

onal produc delivery to school students in most states, which may account for the majority of
enrolments. i

Between 2015 and

enrolments in Certificate Il qualifications has increased, from 16% in 2015 to 25% in 2017.
y Certificate lll qualifications recorded increased enrolments.

Enrolments in TCF qualifications are dominated by the eastern states and particularly Victoria. This is consistent

with Victoria's historical connection with the TCF industry. However, Figure 14 shows that enrolments have increased
steadily in Western Australia, increasing by 55% between 2014 and 2017. South Australia has also seen a smallincrease
in enrolments over this period. Consultations indicate that this was a result of a change to the Western Australian
Certificate of Education (WACE); school students could complete a Certificate Il and it contributed towards their WACE.

MST Textiles, Clothing and Footwear Training Package ( I BSA
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Figure 14 - TCF course enrolments by state of student residence, 2014-2017
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Source: NCVER VOCSTATS, extracted on 29 August 2018.

of total course enrolments as
enrolments. Stakeholder feedback has suggested

that enrolment growth in We i ability of quality programs and teaching in TCF
qualifications, rather tha i stralia. Consultations with training providers
indicated that many top stu i e due to the limited local TCF industry opportunities.

In 2017, students aged 19 yez 3% of all TCF enrolments. Enrolments in the younger age
groups have deeli ver rece .However, enrolments by students aged 30 to 39 years held steady between

ears-and-over age group have increased by 30%, albeit from a very small base.

»
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Enrolment in TCF qualifications is dominated by female students who have traditionally been associated with
employment in this industry. More than 80% of students enrolled in TCF qualifications in 2017 were female. However,
the number of male enrolments has held relatively steady between 2014 and 2017 while female enrolments have
declined, as shown in Figure 14.

Figure 14 - TCF course enrolments by gender, 2014-2017

8,000
7.000
6,000
5,000
4,000
3,000

2,000

b J
0

2014 2015

Male Female

@ Total VET activity

Apprenticeships and trai i n y on of TCF training delivery. Although most states and
TCF apprenticeships and traineeships (as shown in Table 1), uptake is very low, with
ting for only 4% of total VET activity in 2017. Additionally, participation in TCF

16%.

MST Textiles, Clothing and Footwear Training Package ( I BSA
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Table 4 - Participation in apprenticeships and traineeships and availability of funding,

as at13 August 2018

Qualification

NSW VvIC Qb WA SA  TAS ACT NT

Certificate Il in Laundry Operations

Funded

Certificate Il in Cotton Ginning

Funded

Certificate Ill in Clothing and Textile Production

Funded

Certificate lll in Manufactured Textile Products

Funded

Certificate lll in Footwear

Funded

Certificate Ill in Laundry Operations

Funded

Certificate Ill in Dry Cleaning Oper;

Funded

Certificate IV in Textile Des

alian Apprentice d Trai ation Service (AATIS). This data is sourced from state and territory training authorities and is

or information only. [t m

MST Textiles, Clothing and Footwear Training Package

IRC Skills Forecast and Proposed Schedule of Work 2019-2023

e authorities.
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VET delivered to secondary students delivery is a significant part of TCF delivery, accounting for 18% of total
enrolments in 2017.1n 2017, 35% of VET delivered to secondary students delivery was in Victoria. However, Victorian
VET delivered to secondary students delivery has declined steadily since 2014, while delivery in Western Australia has
increased as shown in Figure 15.

Figure 15— TCF VET delivered to secondary students enrolments by state, 2014-2017
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Source: NCVER VOCSTATS, ex

The qualification most econdary students was Certificate Il in Applied Fashion

Design and Technology, acce 3% of all VET delivered to secondary students delivery.

n 2017, TAFE providers delivered 64% of all TCF training. Although TAFE
providers experienced a 6% increase in enrolments between 2016 and 2017.
or private RTOs, dropping 31% between 2014 and 2017. In contrast, from a
ents have risen 73% between 2014 and 2017.

initial base, university e

»
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Qualifications Available

Training package qualifications for the TCF industry are available in the MST Textiles, Clothing and Footwear Training
Package and the LMT07 Textiles, Clothing and Footwear Training Package. Refer to the Training Product Review section

for information on work to transition the LMT07 Textiles, Clothing and Footwear Training Package.

Appendix E contains alist of all training package qualifications and the number of RTOs with each.qualification on scope.

An examination of RTO scope for the delivery of qualifications in the TCF industry indicate even current
qualifications are not on scope with any RTO. However, as noted in the Training Product ection, some of these
qualifications are undergoing change as part of the transition of the LMT07 Textiles otwear Training

Package. The qualifications that are not on scope with any RTO are:
»  Certificate IV in Cotton Ginning

. Certificate IV in Supply and Fitting of Pre-manufactured Medi de Footwe
. Diploma of Medical Grade Footwear
. Diploma of Textile Technology and Production Management
. Advanced Diploma of Medical Grade Footw
. Certificate Il in TCF Services and Repair

. Certificate Ill in Leather Production.

Afurther seven TCF qualificatie i for delivery in one or two states. These include:

ons and Supervision

Geographically li ivery of qualifications in cotton ginning can be expected as the industry is concentrated

in New South Wales and Queensland. However, the lack of availability of qualifications in laundry operations, leather
production, footwear, and TCF services and repair is frustrating for employers who are operating in these sectors.

In consultation with IBSA, employers have reported that even when RTOs have a TCF qualification on scope, training
delivery is often not available because it is deemed commercially unviable. Feedback from stakeholders indicate
that some industry sectors have looked to higher education and accredited course development to ensure training is

available for their workforce, particularly in niche sectors.

N2
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The Textiles, Clothing and Footwear IRC has considered the issues and challenges of ensuring that training is available
in thin markets.® Rationalisation of training products based only on the uptake of units and qualifications risks losing
workforce development options for niche and emerging businesses. The IRC is of the view that further research and
industry consultation is needed to unpack reasons for low usage of training products and to identify critical areas of
skill that must remain available for the benefit of future industry.

Qualification Uptake

As previously noted, there is limited availability of some TCF qualifications in some or a

Six qualifications accounted for more than 80% of all TCF enrolments in 2017 vity i ualifications
is shown in Figure 16.

Figure 16 - Enrolments in top six TCF qualificatio

500

S o B2 & S o 2 &
S © o o S © o o
NN NN NN NN

Certificatelllin Certificatelllin Certificate IVin Advanced Diploma
Applied Fashion Clothing and Textile Applied Fashion of Applied Fashion
Designand Production Designand Designand

Technology Technology Merchandising Merchandising

Government funded @ Total VET activity

Source: NCVERVOC on 29 August 2018.

76 TCF Industry Reference Committee meeting 17 October 2018.
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The Certificate Il in Applied Fashion Design and Technology is the most highly used TCF qualification. The high level of
use is largely driven by VET delivered to secondary students delivery which accounted for 63.7% of enrolments in the
qualification in 2017. Overall, Fashion Design qualifications account for approximately 73% of all enrolments in the MST
Textiles, Clothing and Footwear Training Package.

Overrecent years, there has been an increase in enrolments in Certificate Ill qualifications. Total VET enrolments in

Certificate Ill in Applied Fashion Design and Technology rose 15% between 2014 and 2015, while total VET enrolments

in Certificate Ill in Clothing and Textile Production rose 65% over the same period. Unlike oth -use TCF

qualifications, the majority of learners undertaking Certificate Il qualifications are accessi vernment funding.

The annual Student Outcomes Survey conducted by the National Centre for Vocatio search (NCVER)
captures data on learner outcomes after completing a VET qualification. The surv raduates are
significantly less likely to be in employment full-time after training than are ure18.This
survey data also shows that TCF graduates who are employed after trai the

same occupation as their training.

Figure 17 - Employment outcomes for all VET gra

AllVET graduates

Textiles, Clothing and Footwear

40% 50% 60% 70% 80% 90% 100%

20%

30%

@ Employed full-time Employed part-time @ Notemployed

Source: NCVER VE 2017, Data visualisation - VET graduate outcomes, all VET graduates.
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Itis possible that the high proportion of VET delivered to secondary students enrolments in Certificate Il in Applied
Fashion Design and Technology may impact survey findings for the TCF industry. These graduates may pursue further
education options on completion of their qualification rather than seek work in the industry. Feedback from stakeholders
indicates that the majority of students who undertake applied fashion design, at any level, do not want jobs as clothing
production workers. Figure 18 shows that TCF graduates are more likely to be in further study after training.

Figure 18 - Further study for TCF graduates
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Infurther study after training Employed or in further study

the knowledg ills to manage a department or start their own business.

77 ATech Pack, also known as specification sheets, is a set of documents which is created by a designer to explain the design to a manufacturer.
Typically, designers will include measurements, materials, colours, trim, hardware, grading, labels, tags, etc. With outsourced production, many
contractors and factories will not accept manufacturing work unless the designer provides a clear Tech Pack.
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Challenges and Opportunities

For Industry and Employers

Global Market

Textile Processing and Manufacturing and TCF production businesses are being significantly

ed by globalisation,
ide of Australia. While
ed niche and bespoke

primarily through competition from imported products that can be produced more chea
some local businesses have responded by offshoring manufacturing processes, other,
markets where competition is more about quality than price.

Unpredictability in the global economy was highlighted in arecent report fr
and Company.”® The report states that fashion executives need to acce
the current economic climate and focus their efforts on aspects of
environment, the report recommends that companies should be ile: fastand iteratively with a
focus on customer needs.

respond quickly when the business environment chz . hat Australian businesses
can develop and foster these skills. Globalisation ha : ion with many Australian workers

Allindustry is being impa ologies. The TCF industry is no exception, but new
Jifferent ways. For many sectors, the introduction of new technologies provides
iencies and expand service offerings. This is the case in laundry and dry

dmanufacturers also stand to benefit from the introduction of new technologies

d laser measuring equipment.

transitiontone .Employers report that while the introduction of new technologies may increase business

efficiency and enab production of new or more customisable products, it does not replace the need for workers.

Employers now need workers who can combine the ability to use new technology with traditional textile knowledge and skills.

“You must have the textiles background to understand how fabric flexes and stretches”

Participant in Specialised Textile Consultation

78 The Business of Fashion and McKinsey and Company, The State of Fashion 2018.
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With a predominantly female workforce in some sectors of the TCF industry, Vogue Australia has identified the need to
increase the number of women with the STEM skills to support technological development in the industry. Vogue Codes

is agrowing annual event that aims to inspire and encourage more women into tech careers.

For textile processors and manufacturers, technological advances bring opportunities for new products. Technical
textiles and nonwoven fibres are a thriving and fast-growing sector of the global textile industry. Innovation in new

materials, processes and applications is expanding non-traditional end-uses for both new and existing textile products.”

Research and development is fuelling this expansion in areas such as:%°
. carbon fibres and composites in clothing and footwear

. functional fibrous materials used in medical textiles, super hydrophobic texti ments and gloves

. nanofibers used in filtration, tissue engineering, energy generation an orcement sensors

. biomedical applications of natural fibre structures.

Environmental Sustainability

Environmental sustainability has become an issue of concern across all as the economy. The Australian TCF

industry faces similar challenges to those in the broadermanufacturing indust

ing to use of finite resources, energy

and water consumption, and safe disposal of waste: ing greater focus arency and traceability in

supply chains. Global TCF industry research has identi

79 Technical Textiles and Nonwoven Association, http://ttna.com.au/industry/, accessed on 15 November 2018.

80 Institute for Frontier Materials, The future of fibres, Deakin University, https://www.deakin.edu.au/ifm/research-strengths/fibres-polymers-
composites-and-textiles, accessed on 18 November 2018.

81 Rosie Dalton, Key Takeaways from The State of Fashion 2018 Event in Melbourne, Well Made Clothes, May 2018, https://wellmadeclothes.com.au/
articles/cat/news/post/TakeawaysFromTheStateOfFashionEvent/, accessed 18 November 2018.

N2
MST Textiles, Clothing and Footwear Training Package ( I BSA

IRC Skills Forecast and Proposed Schedule of Work 2019-2023 MANUFACTURING


http://ttna.com.au/industry/
https://www.deakin.edu.au/ifm/research-strengths/fibres-polymers-composites-and-textiles
https://www.deakin.edu.au/ifm/research-strengths/fibres-polymers-composites-and-textiles
https://wellmadeclothes.com.au/articles/cat/news/post/TakeawaysFromTheStateOfFashionEvent/
https://wellmadeclothes.com.au/articles/cat/news/post/TakeawaysFromTheStateOfFashionEvent/

44

Australian research and development is exploring innovative solutions in areas such as:#
. separating blends of cotton-polyester material for recycling®
. water and energy saving technologies for processing natural fibres.

International industry commentators have predicted an exciting future for textile production as a result of recycling
breakthroughs that bring valuable materials back into the supply chain.8

Increasing consumer demand for greater corporate and social responsibility is driving cha

to environmental sustainability and ethical sourcing. In 2018, the introduction of moder,

usiness approaches

egislation in Australia

few exceptions to this trend # providing the Australian TCF industry w apremium raw material that

is internationally recognised. The Australian development of an internatio ccessful Good On You app - now

the world's leading source of information on ethic ainable fashion® - o contributed to Australia's

reputation as a leader in the field of ethical and sus

e future of fibres, Deakin University, https://www.deakin.edu.au/ifm/research-strengths/fibres-polymers-
ssed on 18 November 2018.

83 Institute for
process-takes-tex

erials, Process takes textile recycling to a new level, Deakin University, https://www.deakin.edu.au/ifm/our-impact/
ecycling-to-a-new-level, accessed on 18 November 2018.

84 Maura Brannigan, The suddenly surging business of recycled plastic puffer jackets, Fashionista, 8 November 2018, https://fashionista.
com/2018/11/recycled-plastic-puffer-jackets-trend-2018, accessed on 16 November 2018.

85 Fashion Revolution, Transparency is trending, November 2018, https://www.fashionrevolution.org/transparency-is-trending, accessed on 18
November 2018.

86 Fashion Revolution, Fashion Transparency Index 2018.
87 Baptist World Aid Australia, The 2018 Ethical Fashion Report: The truth behind the barcode, April 2018.
88 Good On You, https://goodonyou.eco/about/, accessed 15 November 2018.
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Consumer Behaviour

Fashion industry commentators have suggested that growing consumer interest in ethical and sustainable products
and services is heralding the arrival of a Slow Fashion movement.8 With a focus on buying better-quality, longer-lasting

garments and greater care around garment maintenance and repair, this movement has implications for laundry and dry

cleaning services, and clothing and footwear repair as well as for manufacturers and designers.

Business Models

New business models are emerging in the TCF indus
demands of empowered consumers. Business directio

of customer insights. The drive to inne is encouraging

Australian TCF industry to target niche markets with innovative new business ideas.%
y indicates that TCF graduates require sound small business skills to capitalise on

these opf d skills in budgeting, costing and other aspects of small business management were

id=591807411728620650, accessed on 16 November 2018.

90 IBISWorld Industry Report, 59531 Laundry and Dry-Cleaning Services, April 2018, p 7.
91 The Business of Fashion and McKinsey and Company, The State of Fashion 2018.

92 Ibid.

93 Ibid.

94 IBISWorld Industry Reports: C1310 Synthetic and Natural Textile Manufacturing, C1333 Cut and Sewn Textile Product Manufacturing, C1351B
Women's and Girls Wear Manufacturing, C1351D Tailoring and Clothing Accessories Manufacturing.
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Supply-side Challenges and Opportunities

Ageing Workforce

The textile processing and manufacturing and TCF production sectors of the TCF industry have an ageing workforce,
asreported in the Industry Snapshot section. This is having a marked impact on the industry's ability to maintain skills
e of Skills in the

and knowledge, a problem shared globally as reported by Alvanon in their 2018 survey report Th
Apparel Industry.

“The last generation of people who possess hands-on experience in factories and dee

other people in the supply chain"®

The report found that despite business awareness of the impendi

implement training solutions.

IBSA consultation with industry confirms a similar experience in Australia: h employers are keen to retain the

knowledge and skills of experienced workers, they ave mechanisms t le this knowledge and skill to be

passed on - and often they do not have anyone to

Industry Attractiveness

ve reported difficulty in attracting new workforce
study, 62% of employers in the apparel industry

95 Alvanon and MOTIF, The State of Skills in the Apparel Industry, 2018.

96 Alvanon, (2018) The State of Skills in the Apparel Industry.
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High-Level Skills Pipeline

A shift in Australia to more niche and bespoke products in the TCF industry relies on the availability of quality
craftsmanship and strong technical skills. The Alvanon survey of the international apparelindustry found that
respondents emphasised the need for technical training rather than leadership or soft skills.%” In their resulting report,
the authors stated that because technical skills are outsourced by many businesses, universities have stopped

providing these skills in fashion qualifications. Additionally, the introduction of sophisticated digital technologies into

the industry has made it hard for educators to keep pace with the technical skills that are applj e industry.%®

. North Carolina used to be a big textile producer. But, if you ,you' any people in the industry

lead-time for workers to gain the high-level skills t i industry to exploit future
opportunities.””

of an additional 47,000 high-skillj ‘ hnical expertise, as well as 31,000 more sales and
service workers. In contrast, it ! er manual or narrowly focused productionroles in the
lower-skill bracket.” Feegd s strongly reinforced the importance of higher-level

of well-informed consumers.

97 Alvanon, (2018) The State of Skills in the Apparel Industry.
98 Ibid.
99 Catherine Cole, Alvanon Executive Director in an interview with FashionUnited, September 2018.

100 Marjorie van Elven, War for talent: fashion professionals lack skills, reveals worldwide study, Fashion United, 04 October 2018, https://
fashionunited.uk/news/business/war-for-talent-fashion-professionals-lack-skills-reveals-worldwide-study/2018100439279, accessed 25/10/18.

101 IBSA Manufacturing, Preparing for Industry 4.0 - will digital skills be enough? November 2017.

102 Advanced Manufacturing Growth Centre, Submission to Innovation and Science Australia, 2017.
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Thin Markets

As noted in the Training Snapshot section, there is limited availability and very low uptake of some TCF qualifications.
The issue of thin markets was examined in 2017 by the FFTITC in Western Australia. The FFTITC study found that a
number of industry sectors were experiencing skill shortages in thin market areas and were finding it difficult to source

training to meet workforce development needs.'%?

Thin markets in VET have been defined as those in which the actual and potential number of lea

The small size of the TCF industry, and the variety of sectors and occupations withi iti emand for training
and affect the viability of training provision. The IRC is interested in pursuing i i i benefit the

. use existing government training facilities to create ‘makers’ spa crobusinesses and communities can

access industry equipment and learn in collaboration

. identify and develop training products that levant across multiple industry

sectors.

Delivery Issues

Through consultation, industr ut the quality of delivery of some TCF qualifications.

work skills for disengaged learners. While the

103 Food, Fibre and Timber Industries Training Council (WA) Inc, Thin Markets: Improving workforce development opportunities in thin markets of the
food, fibre and timber industries, 2017.

104 Ferrier, F, Dumbrell, T and Burke, G, Vocational education and training providers in competitive training markets, NCVER, Adelaide, 2008.
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For Learners and Training Package Development

Training products need to continue to respond to the needs of the TCF industry. Consultations with both industry and
training providers suggest that demand for lower-level qualifications is expected to decline in favour of more advanced
skills gained through higher-level qualifications, skill sets and non-accredited training.

Industry feedback suggests that business owners and workers are undertaking skills developmentwhen and how they

need it on the job (just-in-time/do-it-yourself), rather than using traditional, formal education ing pathways.

Skill sets may be more highly valued if they can provide realistic workplace experiences d elivery. Employersin

niche areas are interested in the possibility of combining skills from multiple training suit the needs of an

increasingly multiskilled workforce, e.g. shade sail installers may need skills in wor,

their work, and there is interest in pursuing internationally recognised ors of
the TCF industry may take similar action as businesses strive for rec

Through consultation, RTOs reported that they are sharpening th

qualifications. Areas of focus that have been identified as important ustry in future include:
»  digital designrealisation, digital pattern maki
. new fabric technologies

. supply chain management

. radio frequency for garmenti

ufacturing process

. digital 3D for the deve
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Cross-industry Challenges and Opportunities

The IRC has identified industrial sewing skills as integral to multiple sectors within and beyond the TCF industry,
including marine and motor trimming, blinds and awnings, upholstery, clothing manufacturing, textile finishing, leather
and canvas, and other segments of the cut and sewn textile product manufacturing sector. The proposed Industrial
Sewing Skill Set would provide workforce mobility and expanded occupational pathways and has potential to help
employers address skill gaps. Refer to the Case for Change for more information.

The IRC has also identified connections with existing cross sector projects that have potenti ddress TCF industry

workforce development needs. These are:

. Increasing focus on ethical sourcing and the implications of modern slavery i hasised the need
for strong supply chain management in the TCF industry, including prod

. Consumer and government interest in environmental sustainabili ionon
resource efficiency, waste management and recyclinginthe T

*  Shiftingbusiness models and consumer empowerment mea
their capacity to engage with consumers through social media a orms to build and manage their
brand and differentiate their products from competitors.

The IRC will engage with cross sector projects to i eriences of the TCF industry.

See the Cross Sector Projects section for more det
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Employment and Skills Outlook

Employment Outlook

The TCF industry is characterised by offshoring of repetitive, high-volume work and subcontracting,of low-volume

specialised work. Employment numbers for this industry are difficult to quantify, with some s ractors working

from home not readily visible.

Refer to the Industry Snapshot section for five-year predicted growth for each sect ustry. Of the eleven

ninFigure 20, these reflect

le or strong growth in others.

Decline Medium Skill
Future Growth Skill Level

Unavailable Stable Medium Skill
Weekly Pay Future Growth Skill Level

Fashion, Industrial and Jewellery Designers

plan, design, develop and document products . .
. $1.354 Very Strong Very High Skill
f fact d d d
Or Maniactire and prepare Gesigns an Weekly Pay @ Future Growth Skill Level

specifications of products for mass, batch and

one-off production.
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Textile and Footwear Production Machine Operators

Textile and Footwear Production Machine
Operators operate machines to process raw hides t $1,146 Decline Lower Skill
and skins, raw textile fibres, and dye, weave and knit Weekly Pay Future Growth Skill Level

fibres for use in textile and footwear production.

Sewing Machinists

Sewing Machinists operate industrial sewing

. . $749
machines to sew and finish garments and soft
Weekly Pay

Lower Skill

uture Growth kill Level

furnishings such as curtains.

Laundry Workers

Laundry Workers sort, clean, fold, iron and

package linen, clothing and other items in ) 795 Weekly

Entry Level
Skill Level

laundries and dry cleaning establishments, and Pay

private residences.

Source: https://joboutlook.gov.au/ accessed on 14 November 2018.

Even with negative growth forecast in some parts of th { y, the retirement of the ageing TCF workforce will

mean there is some demand for n e entrants i ustry sectors. Consultation with industry indicates

switharel older workforce, such as experienced machinists.
e training implications when fewer experienced workers are available

atis not always factored in to avoid future skill

ning lag ti

ets and an ageing workforce, the industry needs to

consider how to attract new e

105  Shah, Cand Dixon J 2018, Future job openings for new entrants by industry and occupation, NCVER, Adelaide.
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Workforce Supply Challenges

The Textiles, Clothing and Footwear IRC released a Future Skills Outcomes report™ compiling trends and
considerations for the TCF industry arising from work commissioned by the Australian Industry and Skills Committee
(AISC). Informed by the AISC work on current and future Australian and international megatrends, the IRC identified
issues and challenges affecting the TCF industry.*” These issues and challenges have been reiterated and reinforced by

industry stakeholders consulted during the preparation of this Industry Skills Forecast.

Table 5-Workforce supply challenges affecting the TCF industry

Affectingthe TCF~ Now ...In3-5years
Industry
Society and Culture Global Mobility: With labour moving

offshore, employers are struggling
to fill current positions in general
sewing, furnishing and preparation
of specialised textiles. Recent
changes to 457 visa arrangements
mean employers can no longer use
experienced overseas workers to fill
labour gaps.

Business and Economics ~ Changing Workplace Dynamics: Job
roles are becoming more fragmented
and less specialised. SMEs are

subcontracting

Technology

a declining industry with limited
ture work opportunities. New
industry entrants are self-taught
and undertake sporadic skills
development. Underpinning industry
skills, like sewing, cutting and
patternmaking, are dying out.

tart-up Thinking: Limited work
opportunities mean that many of
those wanting to enter the industry
need to start their own business.
Attracting corporate investors is
difficult due torisk aversion in new
markets and production models.

ion: Use of Programmable Artificial Intelligence: The industry

Logic Controllers and sensors provides  could see onshoring of some

efficiency gains and lower costs in production as labour inputs are

laundry and other large operations. reduced in favour of robots.
These technologies are cost prohibitive
for smaller operators and they are

unable to keep up with big business.

s: Australian

> hampered by variable

boration, real-time ordering and
ine tracking of orders through the
supply chain.

Environmental Sustainability: Despite ~ Climate Change: There are
its good reputation, Australian industry
is behind the international community

inresponding to consumers' growing

opportunities for the textiles industry
to provide solutions for adverse
events, e.g. cleaning up oil spills,
interest in ethical and sustainable providing emergency housing or tents,
products. There are few textilerecyclers  creating resilient weather-resistant
in Australia and the industry is grappling ~ materials.

with ethical sourcing.

Source: IBSA Manufacturing, Textiles, Clothing and Footwear Industry Reference Committee, Future Skills Workshop Outcomes, February 2018.

106 MST Textiles, Clothing and Footwear Industry Future Skills Outcomes, November 2018.

107 IBSA Manufacturing, Textiles, Clothing and Footwear Industry Reference Committee, Future Skills Workshop Outcomes, February 2018.
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Skills Outlook

In reviewing the ranking of generic skills for the TCF industry, the IRC noted that demand for generic skills may vary
considerably between industry sectors, regions and individual businesses. Employers may prioritise some generic skills
over others depending on their context, and their workforce and business imperatives.

The Textiles, Clothing and Footwear IRC considers that all the identified generic skills are impor roughout the

workforce. The ranking listed here represents the importance of generic skills across the TCE try but should not be

expected to reflect the specific experience of every business and employer within the in
As background to the ranking presented here, the IRC noted that:

. the application of technology is currently central to the TCF industry a
reconfigure their operations to maintain competitiveness and viabili
transformative process

*  STEMandLanguage, Literacy and Numeracy (LLN) skills are v

an expectation that new workers have developed these skills to a elbefore they commence work

. environmental and sustainability issues are an ongoing concern for th industry; however, many of the skills

needed to address these issues are capture nology use and application, and

design/thinking/problem solving.

MST Textiles, Clothing and Footwear Training Package ( I BSA
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Key generic workforce skills

Table 6 - Key generic workforce skills

Combined Manufacturing IRCs Textiles, Clothing and Footwear IRC

1 Design mindset/Thinking critically/Systems thinking/ 1 Technology use and applications

Problem solving skills

2 Technology use and application skills 2 Design mindset/Thinki ally/Systems thinking/

Problem solving ski

3 Learning agility/Information literacy/Intellectual 3
autonomy and self-management skills

4 Communication/Collaboration including virtual 4
collaboration/Social intelligence skills

5 STEM skills 5

6 LLN skills 6

7 Data analysis skills

8 Managerial/Leadership skills

9 Customer service/Marketing skills

10 Environmental and Sustainability skills eadership skills
n Entrepreneurial skills Financial skills

12 Financial skills Environmental and Sustainability skills

Table 7 - Priority ar velopment

How identified

Industry consultation

Analysis of industry performance and outlook data

Industry consultation

onand garment alterations ~ Analysis of industry performance and outlook data

Industry consultation

4 STEM skills Industry consultation

5 Ethical sourcing and supply chain management Analysis of industry performance and outlook data
Peak body reports

6 Fashion business - law and compliance and small Industry consultation

business skills

MST Textiles, Clothing and Footwear Training Package ( I BSA
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Key Drivers for Change and
Proposed Responses

While the broader manufacturing industry remains in transition, the public perception is of an industry with limited

enrolments inrelated qualifications have decreased significantly.

The TCF industry is experiencing significant change in the way it does busi
competition and a global marketplace provide significant opportunitie
they are responding in a variety of ways. There has been a resurgen
for providing high-quality and bespoke products, but they must
leverage new technologies and work practices.

developments. New units and skill sets will be develop
Textiles, Clothing and Footwear Traini kage.
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Priority Skills Key Driver for Change
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Proposed Response

Regulatory/legislative

Ethical sourcing and supply chain Modern Slavery Legislation and raised

management consumer awareness

Identification of ind

for potential dev

ry skill requirements

nt of new units
ding consideration of
sing from cross sector

Industry-specific

Industrial sewing transferable skills Ageing workforce and offshoring contri

to ashortage of skilled sewing machi

Development of skill set tome
requirements across multiple indu: ctors

Repairs and alterations for mass- Consumer demand and expandin

produced garments and textiles business opportunities

cation of industry skill requirements
potential skill set development

Fashion design

workforce ent

Technology

ification of industry skill
ents and how best to introduce
e qualifications

CAD, laser cutting, 3D prototyping an
performance textiles

Identification of industry skill
requirements and how best to introduce
theminto the qualifications

Radio Frequency Identi

Identification of industry skill
requirements and how best to introduce
theminto the qualifications

oss-disciplinary nature of work and
ing technical requirements

Integration of STEM skills into
training products

Increasing direct-to-consumer selling by

agement and marke
i micro producers

Identification of industry skill requirements
for potential development of new units
and/or skill set, including consideration of
developments arising from cross sector
consumer engagement work

Fashion business, including intellectual
property and copyright, standards
and compliance

Increasing complexity of TCF industry
landscape driving the need to upskill
for owners and managers in small and
micro businesses

Identification of industry skill requirements
for potential development of skill set

MST Textiles, Clothing and Footwear Training Package
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Training Product Review

Current Activities

Buying Skills

In February 2017, IBSA Manufacturing was commissioned to undertake training packag ment work on behalf
of the Textiles, Clothing and Footwear IRC on the MST Textiles, Clothing and Footw age. The Training

Package review and development work, the Buying Skills Project, focused on the chandising to
strengthen this essential job skill requirement for graduates in the Diploma d Fashion

wishing to pursue a career in buying.

The training package development work will be submitted for Al

LMT Qualifications

Work to transition seven LMT07 Textiles, Clothing
Footwear Training Package is being progressed.

ifications to Textiles, Clothing and

The Buying Skills Case for Endorsement contains infor following transition work:

. Seven qualifications have from training.gov.au as they had no workplace

outcomes, were inco i qualification:

CertificatelVinLa Operations and Supervision.

Three cotton ginning qualifications and the Certificate Ill in Engineering - TCF Mechanic are being considered for
transition to the Manufacturing and Engineering (MEM) Training Package as part of Release 3 mid-2019.

MST Textiles, Clothing and Footwear Training Package ( I BSA
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Laundry and Dry Cleaning

In September 2018, IBSA Manufacturing was commissioned to undertake training package development work on behalf
on the Textiles, Clothing and Footwear IRC to ensure graduates are ‘job ready, develop key skills and can demonstrate
more sustainable operations in the Laundry and Dry Cleaning industry.

This work will review existing qualifications and units within the MST Textiles, Clothing and Footweariraining Package and

develop anumber of skills sets including skill sets addressing hygiene & infection controland s dling and disposal.

The training package development work is due to be completed and submitted for AIS

Training Product Review - Activities Timeline

9

COMPLETE COMING UP...

Buying Skills Industrial Sewing Skill Set

Case for Endorsement due to be approved New Technologies and Materials

the AISCin 2019 Advanced Clothing Production and Garment

LMT Component Transitig Alteration Skills Sets

Coen i B e Ga Leather Production, Footwear and Millinery

the AISCin2019 Fashion Business (Law and Compliance) Skill Set

MST Textiles, Clothing and Footwear Training Package ( I BSA
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AISC Cross Sector Projects

In 2017 the AISC established nine cross sector projects in the common skill areas of: automation, big data, digital skills,
consumer engagement through social media, cybersecurity, environmental sustainability, inclusion of people with disability
in VET, supply chain, and team work and participation. This signalled a new approach to training package development that
aims to simplify VET and improve mobility through recognition of qualifications between occupations.

To ensure cross sector units are relevant to multiple occupations and industry sectors, each p
representation across multiple industries. Cross sector units of competency will be hous e most relevant training
package and marked with a cross sector identifier. Once available on training.gov.au, t be adopted across all

industry training packages as qualifications and skills are reviewed or developed.

The following cross sector projects have been identified as potentially imp he MST Textiles,

Footwear Training Package Training Package:

*  The Consumer Engagement Through Online and Social Medi

communication and social media skills. The project proposes th of eight new cross sector units and

four skill sets in the areas of ethical practices, privacy regulations a cols and awareness of online/social

media users.
. The Supply Chain Skills cross sector project a ies, i ciencies and meet consumer
demands through the development of tennew s ¢ ishment and maintenance of high-

performing supply chains.

. The Teamwork and Comm - 5 aims to develop common ‘team work' and

and Environmental Sustainability. The next phase of work on these projects is

hing and Footwear IRC will continue monitoring their progress for consideration
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Upcoming Activities

Priorities 2019-2023

Following consideration and analysis of the industry challenges and opportunities, current and emerging skills needs
and the key drivers for change, the Textiles, Clothing and Footwear IRC have identified a numbe as for training
product development. These training priorities are outlined in the IRC's Proposed Schedule 2019-2020 to
2022-2023 table which lists the priorities for the next four years. This table also provid nale for the priorities,

proposed scope and timeframes for these activities.

nt of transferable, entry-level skills
rine and motor trimming, blinds and

,and other segments of the cut
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Priorities Over the Next Three Years

The IRC identified the following training priorities to be considered over the next three years.

. Leather Production, Footwear and Millinery: The project will investigate contemporary workplace skill
requirements for the specialised Leather Production, Footwear and Millinery sectors, including the need for
integration of soft skills and STEM skills.

. Fashion Business (Law and Compliance) Skill Set: The proposed skill set will addressd ry requirements

for skills and knowledge in legal aspects of governance, intellectual property and t, standards and
compliance, labelling, ethical sourcing, procurement and supply chain manage ompliance with

modern slavery legislation).

. Fashion Design: The project will review Applied Fashion Design and ology/Merchandising q ions and

develop skill sets to ensure targeted qualification pathways are le and fit-for-purpose.

Future Priorities

In their analysis of the industry challenges and opportunities, current and e skills needs and the key drivers for

change, the Textiles, Clothing and Footwear IRC ide he following areas e training product development:

ays in which they can address
inability, ethical supply chain
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Consultation Undertaken

The 2019 Skills Forecast and Proposed Schedule of Work 2019-2023 builds on the consultations undertaken as part of
the 2018 return. Feedback on industry imperatives were also captured as part of training package development projects
undertaken throughout 2018.

More specifically, key individual industry and group stakeholders, identified by the Textiles, Clo nd Footwear IRC,

were consulted during the development of the Industry Skills Forecast. See Appendix F for
Feedback was gathered via the following methods:

. forums, meetings and focus groups -in person and via webinar

. interviews and one-on-one consultations - via phone/teleconferen

/or face-to-face

. nationwide and organisation-specific surveys or questionnai

lssues and Sensitivities Rais

Industry consultation identified a number of issu

itivities, relating to lar areas within the industry,

which have been outlined in Table 5 below. The Pro k section s further information on the

action to be taken to address these issues/sensitiviti

Table 5-Issues and sensiti i olders during consultation

Area Actionto be taken

Industrial Sewing Skill ectors withinandbeyond =~ 2019-2020 Case for Change

s a shortage of skilled sewing machine operators due to
ng workforce and offshoring.

force mobility means that employers are
positions in general sewing.

ere are limited occupational pathways.

Certificate Il in Manufactured Textile Products lacks training
portunities related to automotive and marine trimming.
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Area Issue and/or sensitivity Action to be taken
New Technologies and *  Newmarkets are opening for the development and application ~ Proposed activity 2019-2020
Materials of avariety of technical and performance textiles.

»  New materials have already been developed, including PTFEs,
silicon, etc. Learners need to be trained to understand this new
material's behaviour.

*  Tocapitalise on new ways of working, there is a need to develop
advanced technical and STEM skills.

* TheTraining Package needs to be reviewed and develope
to take into consideration new technologies and materti
including skill requirements in CAD, laser cutting, 3

marketing.

e Learners are not being taught the nece

new machines. However,
ifferent fabric (an

Advanced Clothing { opment in pattern making
Production and Garment i g and machining.
Alteration Skills Sets

duction. These skills are required for clothing repair and
ration also.

Proposed activity 2019-2020

Leather P he specialised leather production, footwear and millinery
Footwear an sectors have contemporary workplace skills requirements,
including the integration of STEM and soft skills.

Due to significant changes in workplace operations in the
Australian TCF industry, current TCF qualifications and units of
competency may no longer meet industry skill needs.

*  Leather production, footwear and millinery have had low or no
enrolments for some time, exacerbated by limited RTO delivery.

Proposed activity 2020-2021
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Area Issue and/or sensitivity Action to be taken

Fashion Design *  The'Fashion Design’stream is the most popular stream of the Proposed activity 2021-2022
MST Textiles, Clothing and Footwear Training Package and
represents 70% of all enrolments.

*  Drivenby the need to compete in the international arena, the
sector is seeking workers with high-level qualifications for

entry-level roles to compete.

* Industry requires improvements relating to packaging rules,
skill sets, streamlining and language simplification.

* |dentified potential development opportunities relatin
technical skill sets, supply chain management, mer

Fashion Business (Lawand ¢  Industry requires skills and knowledge i Proposed activity
Compliance) Skills Set governance, intellectual property an

chain management (including complianc
legislation).

all-/micro-businesses do not have access to the internal
iness support services available to larger manufacturers. As
ch, there is a need for trade-qualified individuals running or
orking for small businesses to upskill in the areas of business
skills, merchandising and distribution.
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Proposed Schedule of Work
2019-2020 t0 2022-2023

Textiles, Clothing and Footwear IRC

ckage

MST Textiles, Clothing and Footwear Traini

Contact details: Leon Drury

Date submitted to Department of Education and Training: MONTH, 2019

Year Items to be included in the National Schedule

2019-2020 Industrial Sewing Skill Set
Further information on the industry imperatives, consultation p posed scope of this project is provided

in the 2019-2020 Case for Change section that follows.

2019-2020 New technologies and materials

ologies such as social media marketing and online retailing.

en to strengthen entry-level pathways.

have identified that the introduction of new technologies and materials requires workers to
2 of skills and the ability to use traditional textile skills and knowledge to adapt and apply new

Further evidence will be provided in the Case for Change.
Employment Data/Occupational Outcomes

The textile and clothing sectors Fashion and Textile Design Services are predicted to grow 2.6% annual over
2019-2024.

MST Textiles, Clothing and Footwear Training Package ( I BSA
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Year Items to be included in the National Schedule

Qualification Usage and History

The below table shows enrolment figures for the qualifications identified for consideration in the project. The data
shows a decrease in some qualification’s enrolments, this will be further investigated along with low enrolments
and opportunities for rationalisaton will be identified in the Case for Change. Further evidence on their State/
Territory funding arrangements will be provided in the Case for Change.

Qualification Code 2014 2015 2017 Total

Certificate Il in TCF Services and Repair* 8 8

Certificate Il in TCF Production Operations 88

Certificate Il in TCF Production Support

Certificate Il in Clothing and Textile Production

Certificate Ill in Manufactured Textile Products®

Certificate IV in Textile Design, Development and Production

Certificate IV in Clothing Production 124 14 407

Diploma of Textile Design and Development 21 4 129

Advanced Diploma of Textile Design and Developa

*Low enrolments

Ministers’ Priorities Addressed:

dustry and Skills Council (CISC) agreed
e below outlines the priorities that would be addressed by

Atits inaugural meeting, the Council of Austre

ow Addressed

e review will evaluate and remove obsolete and
superfluous qualifications and units of competency where
identified.

The Implementation Guide will include information industry
expectations.

Transportability of skills will be supported through the
redevelopment of qualification packaging rules.

Improving the effici of the training system by creating Where relevant the updated training package components

units that canbe o and used by multiple industry sectors  will use cross sector units.

and housing these ina‘work and participation bank;

When reviewing or developing UoC consideration will be given
to write units that can be used by multiple industry sectors.

Consultation Plan:

The IBSA Manufacturing training development uses a five-phase methodology which follows the Training
Development and Endorsement Process Policy that includes the establishment of a Technical Advisory Group
(TAC), identification of key stakeholders, the creation of a project web page and coordination of project and work
with the IRC.

Amore detailed consultation plan will be included in the Case for Change

N2
MST Textiles, Clothing and Footwear Training Package ( I BSA

IRC Skills Forecast and Proposed Schedule of Work 2019-2023 MANUFACTURING


https://www.aisc.net.au/content/national-schedule

68

Year Items to be included in the National Schedule

Scope of Project:
Estimated Project Duration: 12 months
If approved, the project would be undertaken in stages.

Anticipated Start Date: April 2020

*  Anticipated Completion Date: Case for Endorsement to be submitted April 2021
Training products potentially impacted:

Details of individual components are provided in Table A as an excel attach

components in the Case for Change.

The following qualifications have been identified as potenti
*  Certificate Ill in Clothing and Textile Production
*  Certificate Ill in Manufactured Textile Products
» Certificate IV in Textile Design, Development and Producti

Certificate IV in Clothing Production

Employer/Industry Drivers

Although the demand for mass production of clothing is in decline, the demand for bespoke clothing production
continues to grow. There is also an emerging trend for sustainable clothing, with people choosing to keep and
repair clothing. Experienced sample machinists who are core to the growth of these businesses are retiring and
employers are finding it difficult to recruited new skilled workers to take their place.

N2
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Year Items to be included in the National Schedule

2019-2020 Employment Data/Occupational Outcomes

Although there is a general decline in employment outlooks for clothing trades workers there is a demand for
workers that can make patterns, produce samples and repair/alter clothing.

Qualification Usage and History

Further analysis will be undertaken to define the full range of skills required. This infor! illbe used to

identify training package components.
Ministers’ Priorities Addressed:

il (CISC) agreed
dressed by

At its inaugural meeting, the Council of Australian Governments (COAG) In
onsix objectives for reform of the VET system. The table below outlin
this project.

Ministers’ Priority

Making more information available about industry's nclude information about the
expectations of training product delivery:

Ensuring the training system better supports individuals to pskilling of existing workers and

move easily from one related occupation to another: reskilling transitioning across sectors.

Improving the efficiency of the training systers
units that can be owned and used by multiple
and housing these units in a‘work and participa

Fostering greater recognition of skill sets: C ill sets provides alternative pathways

Consultation P!

cts potentially impacted:

Detailsof individual components will be provided in the Case for Change.
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Year Items to be included in the National Schedule

2020-2021 Leather Production, Footwear and Millinery

Investigate the contemporary workplace skill requirements for the highly specialised sectors of leather
production, footwear and millinery, including the need for integration of soft skills and STEM skills.

Rationale

Qualifications in leather production, footwear and millinery have had low or no enrolm some time.

This situation of low enrolments and limited RTO delivery needs to be investigate erunderstand the

contributing factors, including how well current training products meet industr

industry skill needs.
See commentary and Figure 17 in the Qualification Uptake
Further analysis and consultation need to be undertaken
Training products potentially impacted:

»  Certificate Il in Leather Production
*  Certificate Ill in Leather Productio
*  Certificate Ill in Millinery

*  Certificate IV in Millinery

*  Certificatelll in Foe

e (Certificate

3
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Year Items to be included in the National Schedule

2021-2022 Fashion Design

This project will review the applied fashion design and technology/merchandising qualifications and develop
skill sets to ensure targeted qualification pathways are available and fit-for-purpose. The project would include
integration of required soft skills and STEM skills.

Rationale

The applied fashion design qualifications represent over 70% of all enrolments in Textiles, Clothing and

Footwear Training Package. While Fashion Design continues to be the most po interest continues

related to packaging rules, skill sets, streamlining and languag i n. Also identified were development
opportunities inrelation to: technical skill sets, supply chain mana merchandising, product range design,
tech packs, and technical drawing.

Further analysis and consultation need
Training products potentially impacted:

Certificate Il in Applied Fashion Design a

erchandising.
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Year Items to be included in the National Schedule

2021-2022 Fashion Business (Law and Compliance) Skill Set

The proposed skill set will address industry requirements for skills and knowledge in legal aspects of governance,
intellectual property and copyright, standards and compliance, labelling, ethical sourcing, procurement and supply
chain management (including compliance with modern slavery legislation) first identified in the 2018 Textiles,

Clothing and Footwear Industry Skills Forecast.”®

Rationale

The trend to move mass clothing production offshore has given rise to many mi in the Textiles

Further analysis and consultation need to be undertaken t
Training products potentially impacted:

Further analysis is required to identify traini chnology and Merchandising stream
and identify opportunities for rationalis
well as use of other Training Package co
the same time as the redevelopment of the

108 2018 Textiles, Clothing and Footwear Industry Skills Forecast and Proposed Schedule of work, November 2018
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2019-2020 Case for Change

Textiles, Clothing and Footwear IRC

MST Textiles, Clothing and Footwear Training P

Contact details: Leon Drury

Date submitted to Department of Education and Training: 2019

Description The project will develop an Industrial Sewing Skill Set that is appli i tors for
the development of transferable, entry-level skills to facilita
assist employers experiencing skill shortages.

Rationale Industrial sewing (machinist) is a critical skill require

skill set are central to the operation of manufacturing busin e industry sectors. Employers in several
shortage of skills and difficulty in

eaching (or often past) retirement age. Employment data
othing and Footwear Production sector of the TCF industry

he offshoring of sewing production has radically decreased the size
5. Few new recruits have been skilled to enter the workforce

od of downsizing.

egarding males undertaking “sewing” skills training or undertaking a career in

workers and skilling of new entry level recruits.

109  Food, Fibre and Timber Industries Training Council (WA) Inc, Thin Markets: Improving workforce development opportunities in thin markets of the
food, fibre and timber industries, 2017.

110 Department of Jobs and Small Business, Labour Market Information Portal.
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Rationale

Although the size of the workforce in the Textiles, Clothing and Footwear Production sector has declined steeply
since 2006 (with a reduction of 16,533 employees over the decade to 2016), employees.™ Those aged 50 years
and over are leaving the industry at a slower rate than those in younger age brackets. Employers in the sector are
reporting that this amplified ageing of the workforce is adversely impacting the availability of skilled workers

as older workers begin to reduce their hours or leave the industry altogether. Employers expect this impact to
escalate in coming years, especially since business conditions have stabilised in some parts of the sector with
businesses successfully targeting niche, high-end markets. Some products in the Cut and Sewn Textile Product

Manufacturing, such as canvas awnings, tarpaulins and shade sails, face limited compe omimports due
to the high manufacturing standards of domestic firms. Opportunities exist for ma rers to focus on
producing niche, high value-added and export-oriented textile products."? As ar mployers in a variety of
TCF, Furnishing and Light Manufacturing sectors require skilled workers to or quality, bespoke

and customised Australian-made products.

The ageing of the TCF workforce is having a marked impact on the i

State of Skills inthe Apparel Industry.

The last generation of people who possess hands-

The report found that despite business awareness of the imp s of workforce skills, most companies
fail to implement training solutions. IB ith industry confirms similar experience

Enrolments in most TCF qualifications ha
Clothing and Textile Prod

goverre ars, although the Certificate Il in

t growth of 62% between 2014 and 2017 (from 302
ployers report difficulty sourcing workers with suitable
oles. This problem is exacerbated by the wide selection of
TCF qualification.

m Department of Jobs and Small Business, Labour Market Information Portal

12 IBISWorld Industry Report C1333 Cut and Sewn Textile Product Manufacturing, January 2018

n3 Alvanon and MOTIF, The State of Skills in the Apparel Industry, 2018

14 NCVER VOCSTATS, extracted on 29/08/2018

N2
MST Textiles, Clothing and Footwear Training Package ( I BSA

IRC Skills Forecast and Proposed Schedule of Work 2019-2023 MANUFACTURING



75

Rationale Employers and RTOs have identified the economies of scale that could be realised by making training available
that meets basic entry-level needs and is applicable across several industry segments. An Industrial Sewing Skill
Set has potential to fill this identified workforce development gap. Below is a breakdown of each industry and
examples of products where industrial sewing skill set applies:

* Marine trimming - canopies, boat covers, seat covers and awnings

*  Motor trimming - vehicle seats, seat covers and interiors

*  Blinds and awnings - heavy duty curtains, external canvas awning and shade blin
*  Upholstery - furniture covering

*  Clothing manufacturing - uniforms and garments made from heavy m

e Specialised textiles - shade sales and banners
*  Automotive aftermarket products - motor vehicle awni

*  Cutand sewn textile product manufacturing - ho i s curtains and blinds, canvas
awnings, linen, shade sails, tarpaulins, tents, tow! i

The customised and bespoke nature of much of the moder industry relies on workforce

flexibility. Employers need workers who can shift between role ks. They also need access to additional

workers during busy periods. Employegshave identified examples workforce skills need as follows.

*  Upskilling, e.g. workers who wou 0ss the busine could add industrial sewing to

their existing skills
* Initial skilling, e.g. workers who could for their entry into the industry

*  Reskilling, e.g. we A : lessly between industry segments if they added
industrial se i

industrial se
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Impact of The proposed skill set will support the development of transferable, entry-level skills, allowing workforce
Change mobility across the range of industry sectors listed above.

Impact of the recommended changes on stakeholders and on other training packages:

»  Employers - are more likely to be able to access training to upskill existing workers (by combining training
for multiple industry sectors some of the barriers of provision in thin markets will be overcome); employers
willalso have a larger pool of potential recruits with basic entry-level skills

*  Employees - will be able to access training to broaden their skills enabling move orelated industry

sectors

*  Students - will have access to short, targeted training that provides a g n for workforce entry

e AURVTT020 Select and use leathe
¢ AURVTTOI5 Fabricate and install ca

MSS402051 App
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Impact of Analysis of these units has identified that there is overlap across some of these units.
Ch
ange The Australian government's Job Outlook web service provides employment information for the occupation of
sewing machinists (ANZSCO 7116). Job Outlook reports that the number of sewing machinists fell over the past
Syears and is expected to fall over the next 5 years from 9,700 in 2018 to 8,500 by 2023. Most of the future job
openings are predicted to result from workforce turnover, with 4,000 job opening predicted over the next 5 years.™
Sewing machinists are employed predominantly in manufacturing industries (76.6%) but age also employed
inretail trade (20.0%), arts and recreation services (1.1%), health care and social assist. '0%) and other
industries (1.3%). Victoria employs the largest share of the sewing machinist workfi 3%), followed by
New South Wales (24.5%) and Queensland (15.2%)."®
Risks of not undertaking the project:
*  RTOs and learners may not recognise the potential for employment e TCF indust rexacerbating
the shortage of available workers as workforce ageing contin

Inability of employers to source the necessary skills may res greater level of offshoring or t e of
Australian TCF businesses.

Industry Support  Western Australia has identified a skill shortage for se inists i as of canvas making, soft

for Change furnishing and industries like upholstery since 2010. In 201 imber Industries Training Council

(WA) Inc published some research on Thin Markets that includ udy about Industrial Sewing which raised
the option of developing a skill set as a solution to skill workers to ustry demand for industrial sewers.

particularly with respect to thin marke
Proposed Schedule of Work.

ns and sample work.

15 Australian Government, Job Outlook, Sewing Machinists ANZSCO ID 7116, accessed 16 January 2019.

116 ABS Labour Force Survey, annual average 2017, Cat. No. 6291.0.55.003: Customised Report.
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Consultation In preparing this case for change IBSA has conducted fit for purpose consultation appropriate to the scope

Plan of the project. Further industry assessment to validate skills required will be undertaken with a broad cross
sector of industry stakeholders as part of the project. ISA will consult closely with the project IRC and Technical
Advisory Committee (TAC), representative unions and industry associations to identify and engage with key
stakeholders within the furnishing, automotive, marine and textile fabrication industries.

The IBSA Manufacturing training development uses a five-phase methodology which follows the Training
Development and Endorsement Process Policy and. IBSA Manufacturing will coordinate
with the IRC.

oject and work

Phase 1 - Initial research and analysis

Establishment of a TAC to validate the project scope and plan, to contribu
to assist in determining industry needs and job role functional analysis.

try assessment and

industry job roles.

Due to the cross industry focus of the proposed skill set
representatives from the marine trimming, automoti
upholstery, leather production and manufactured tex
undertaken with sewing machine suppliers who may be a i nical knowledge about common/
transferable skills required to operate arange of industrial s ines including, straight sewer, over

locker, blind hemmer and tacking machines.

Further industry assessment will det ential users of the how transferrable industrial

Final drafts a
made to the IR

2veloped in response to further feedback and in line with TAC advice and recommendations are
approval before being circulated to State and Territory Training Authorities for feedback.
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Consultation
Plan

Phase 5 - Submission to Department-AISC
Submit to the Department of Education and Training for AISC approval.
Consultation Plan

IBSA will create a project web page to provide project updates, gather feedback from stakeholders and validate
training package components.

Proposed consultations include but are not limited to:

* industry representatives and employers to identify the industry, and job requi
opportunities as recommended by the TCF IRC and TAC members includi

s, and trends, and work

- relevant associations and industry training boards including me ing associations:
+  Specialised Textiles Association
+  Australasian Furnishing Association
+  Australian Automotive Aftermarket Associ
+ Motor Trades Association of Australia
+ WA Furniture Manufacturers Association

*  RTOswiththese qualifications on scope and recent or cur
the actual qualifications and empleyment outcomes

ents, if accessible, to gain feedback on

IRC's with responsibility for units of co ages. IBSA will liaise with the Furnishing and
Automotive IRC's through their Skill Ser isat hem to reach out to stakeholders
which may be affected by this change and S ative unit is being included in the Industrial Sewing skill

3
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Ministers’ This Case for Change addresses the following Ministers' Priorities:
Priorities

Add d * removing obsolete and superfluous qualifications from the training system to make it easier for consumers
resse

to find the training relevant to their needs;

- The new skill set will draw on existing units of competency. Sewing units in MST, MSF and AUR training
packages will be considered for their applicability for use across related industry sectors. This work
may lead to recommendations for the removal of obsolete or superfluous units of competency. The
development of the skill set is not expected to require the creation of new uni mpetency simply

repackaging and possible revision of existing MST units.

»  making more information available about industry's expectations of traini to training providers

to improve their delivery and to consumers to enable them to make m se choices;

- The development of an Industrial Sewing Skill Set will clearly si ts for these

skills to RTOs. RTOs delivering in this area have previous| ndhavein
similar cross-sectoral outc

some cases responded by creating courses that will p

- Industry’'s expectations of training delivery will ded in the Companion Volume.

*  ensuring the training system better supports in to move easi onerelated occupation to

another;

e workforce skills. It will provide
| segments of the TCF, furnishing, and

- Thenew skill set is responding to demand for more t
individuals with entry-level skills that are common acro

- Theskill set willbe

egments, they are not broadly applicable across the whole
opriate 'home'for the units will be within their current

urnishing, Automotive and Marine industries, providing workforce entrants with more diverse
tunities and employers with increased access to workers with required entry-level skills.
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Scope of Project

Timing Estimated Project Duration: 12 months

|f approved, the project would be undertaken in stages.

Anticipated Start Date: July 2019

Anticipated Completion Date: Case for Endorsement to be submitted June 2020
Training Package ~ MST Textiles, Clothing and Footwear Training Package

Qualifications

No qualifications are impacted by this project

Skill Sets Atotal of 1Skill Set will be developed as part of this project:

Industrial Sewing Skill Set
Units of Atotal of 3 native units of competency are to be review dated if needed as par
Competency project.

*  MSTTX2009 Performindustrial sewing on textile p

*  MSTTX3003 Set up, adjust and maintain industrial sewin

The following units from other training ag 3 i inclusion in the Skill Set:

yle blinds and awnings

cover materials

3
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Detail on training components proposed for work for 2019-20.

Qualification/  CodeandTitle Previous Previouswork ~ Work Entry level Expected
unit/Skillset change (transition (new /update/ /trade/ date for
(endorsement  /update / deletion) post-trade endorsement
date) establishment) qualification
Skillset [CODE TB(] Industrial N/A N/A New June-2020
Sewing
Unit MSTTX2009 Perform 04/07/2016 Transition Potentially June-2020
industrial sewing on textile updated
products
Unit MSTTX3003 Set up, adjust 04/07/2016 Transition Trade /Post
and maintain industrial trade
sewing machines
Unit MSTTF2009 Select and 04/07/2016 Trade/Post  June-2020
apply canvas and sail trade
materials ABCDEF5678

MST Textiles, Clothing and Footwear Training Package

IRC Skills Forecast and Proposed Schedule of Work 2019-2023
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Appendix A: Industry Classifications

For the purposes of analysing the business landscape, the IRC has selected the following ANZSIC codes as

representative of the TCF industry in Australia.

ANZSIC Code ANZSIC 4-digit Class Name

Textiles, Clothing and Footwear Production

1333 Cut and Sewn Textile Product Manufacturing

1334 Textile Finishing and Other Textile Product Manufacturing
1340 Knitted Product Manufacturing

1351 Clothing Manufacturing (which includes Millin

1352 Footwear Manufacturing

Textiles, Clothing and Footwear Services

6924 Other Specialised Design Servic

9491 Clothing and Footwear Repair

9531

Textiles Process Ma

0521

ope, Cordage and Twine Manufacturing

*This class consists of units mainly engaged in providing specialised design services not elsewhere classified. These include Commercial art service,

Fashion design service, Graphic design service, Interior design service, Jewellery design service, Signwriting, Textile design service, Ticket writing.

MST Textiles, Clothing and Footwear Training Package
IRC Skills Forecast and Proposed Schedule of Work 2019-2023
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Appendix B:
Occupation Classifications

For the purposes of analysing employment trends, the following ANZSCO codes have been used.

4-digit classification 6-digit classification

2323 Fashion, Industrial and Jewellery Designers 232311
232312
232313

3931 Canvas and Leather Goods Makers 393111

39312
3931
393114

3932 Clothing Trades Workers 393200 rades Workers

Clothing Trades Workers nec

3933 Upholsterer
me6 Sewing Machinist
m7 uction Machine Footwear Production Machine Operator

Hide and Skin Processing Machine Operator
Knitting Machine Operator

Textile Dyeing and Finishing Machine Operator
Weaving Machine Operator

Yarn Carding and Spinning Machine Operator

Textile and Footwear Production Machine
Operators nec

orkers (General) 811511 Laundry Worker (General)
811512 Dry Cleaner
811513 Ironer or Presser
8399 Other Factory Process Workers 839914 Fabric and Textile Factory Worker Hide and
Skin Processing Worker
839917

MST Textiles, Clothing and Footwear Training Package ( I BSA
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Appendix C: Census Snapshot

Number of employees in selected industry classes, Census 2006-2016, and five-year
change from 2011 to 2016

0521 - Cotton Ginning

1311 - Wool Scouring

1312 - Natural Textile Manufacturing
1313 - Synthetic Textile Manufacturing

1320 - Leather Tanning, Fur Dressing and Leather
1331 - Textile Floor Covering Manufacturing

1332 - Rope, Cordage and Twine Manufacturing
1333 - Cut and Sewn Textile Product Manufacturing
1334 - Textile Finishing and Other Textile Product
1340 - Knitted Product Manufacturing
1351 - Clothing Manufacturing
1352 - Footwear Manufacturing
6924 - Other Specialised Desi
9491 - Clothing and Footwear Repair

9531-La

5000 10,000 15000 20,000 25,000

@ 2006 2011 @ 2016 2011-2016 Change

30,000

S 7
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Total number of employees in selected industry classes by state of usual residence,
Census 2006-2016

30,000
25,000
20,000
15,000
10,000

5000

State of usual residence of employees in ses versus the overall

labour force, Census 2016

Textiles, Clothing and Footwear 17% 6% 9%
20% 7% 1% ‘
10% 40% 50% 60% 70% 80% 90% 100%
@ NSw VC @QD @®SA @WA TAS,2%V.2% @ NT,0%V.1% ACT,1%V.2%
3
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Total number of employees in selected industry classes by gender, Census 2006-2016

45,000

40,000

35,000

30,000 2%
25,000

20,000

15,000

10,000

5,000

0

Male Female

@ 2006 2011 [ ]

Gender of employees in selected indus e overall labour force,

Census 2016

Textiles, Clothing and Footwea

60% 70% 80% 90% 100%

10% 20% 30% 40% 50%

@ Male Female
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Total number of employees in selected industry classes by age, Census 2006-2016

25,000
20,000
15,000
10,000

5000

Under 20 20-29 30-39 50-59 60 and over

@ 2006 @ 201

Age of employees in selected industry cla | labour force, Census 2016

Textiles, Clothing and Footwear,

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
@ Under2o € 2029 @30-39 @ 40-49 @ 50-59 60and over
S 7
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Highest educational attainment of employees in selected industry classes versus the
overall labour force, Census 2016

excludes those whose educational attainment was not stated or not applicable

Textiles, Clothing and Footwear

Labour force

0% 10% 20% 70% 80% 90% 100%

[ ) Cert.lorll @ Certlilorlv @ DiplomaorAd.Dip. @ Degree or higher

Source: Australian Bureau of Statistics (ABS) Census of Population and Housing: 2016 Census - Employment, Income and Education; 2011 Census -
Employment, Income and Unpaid Work; 2006 Census - Labour Force. Data extracted using TableBuilder.

»
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Appendix D: Training Package
Enrolment Data

Program enrolments in MST Textiles, Clothing and Footwear qualificati y state/
territory of student residence

2017 Total VET Activity

NT 6

WA 1,085

ACT 163

v—' TAS 144

Total program enr@ ing and Footwear qualifications

2014-2017 Total VET Activity

3,000

2,000

1,000

2014 2015 2016 2017

Government funded @ Total VET activity

MST Textiles, Clothing and Footwear Training Package ( I BSA
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Proportion of program enrolments in MST Textiles, Clothing and Footwear qualifications
by training provider type

2014-2017 Total VET Activity

Training provider type 2014 2015 2016 2017

TAFE 4,526 4,492

Private training provider 2,21 2,069

University 267 279

Enterprise provider 44
School 1,013
Community education provider 38

Footwear cations by gender

Program enrolments in MST Textiles,
2017 Total VET Activity

@® Male, 1,160
® Female, 5403
Not known, 15

MST Textiles, Clothing and Footwear Training Package ( I BSA
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Program enrolments in MST Textiles, Clothing and Footwear qualifications by age group
2014-2017 Total VET Activity
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Program enrolments by qualification level i

2014-2017 Total VET Activity
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Program enrolments in MST Textiles, Clothing and Footwear qualifications by apprentice/
trainee undertaking off-the-job training

2014-2017 Total VET Activity

8,000

7,000 \

6,000

5,000

4,000

3,000

2,000

1,000

0

2014 2017

@ New apprenticeship -the-job training) apprentice or trainee

Source: All data in this appendix was extracted from VOCSTATS on 15/08/2018 by IBSA Manufacturing who take responsibility that the information
extracted is appropriate for its intended use.

VOCSTATS data are randomly’ adjusted by small amounts by a data perturbation tool to avoid the release of confidential data. Hence numbers are only
approximate. The perturbation impact is negligible for most practical purposes. The effect can be significant and must be considered when interpreting
small numbers.

»
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Training Package Qualifications

The table below lists each of the current TCF qualifications and the number of RTOs with those qualifications on scope.

Qualification name No.of RTOs  Deliveryissues (if kn
onscope
Certificate | in Textiles Clothing and Footwear 1

Certificate Il in Cotton Ginning 1
Certificate Il in Cotton Ginning 1
Certificate Il in Engineering - TCF Mechanic 1

Certificate Ill in Digitising and Computerised
Embroidery

Certificate IV in Cotton Ginning

Certificate IV in Laundry Operations and Supervision

Certificate IV in Supply and Fitting o
Medical Grade Footwear

Not currently available with any RTO

Diploma of Medical Grade

Not currently available with any RTO

Diploma of Textile Technolog
Management

Not currently available with any RTO

0 Not currently available with any RTO
2
3 Available in New South Wales, Victoria and Western
Australia only
Certificate Il i 1 Available in Queensland only, TAFE New South Wales
plan to offerin 2019
Certificate Il in Laundry Operations 7
Certificate Il in TCF Services and Repair 0 Not currently available with any RTO

Certificate Il in Applied Fashion Design and Technology 34

Certificate Il in Clothing and Textile Production 7

MST Textiles, Clothing and Footwear Training Package
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Qualification name No.of RTOs  Delivery issues (if known)

onscope
Certificate Ill in Manufactured Textile Products 2
Certificate Ill in Millinery 4 Available in New South Wales, Victoria and Queensland
only
Certificate Ill in Footwear 1 Available in Queensland onl
Certificate Ill in Leather Production 0 Not currently availa

Certificate Ill in Laundry Operations 6

Certificate Ill in Dry Cleaning Operations 2

Certificate Illin Applied Fashion Design and Technology ~ 20

Certificate IV in Textile Design, Development and 3
Production

Certificate IV in Clothing Production

Certificate IV in Custom-Made Footwear

Certificate IV in Millinery

Certificate IV in Applied Fashion Desi
Merchandising

Available in New South Wales and Victoria only

New South Wales TAFE plan not to offer in 2019

Available in Victoria only

3
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Appendix F: Consultation List

The 2019 Skills Forecast and Proposed Schedule of Work 2019-2023 builds on the consultations undertaken as part of
the 2018 return. Feedback on industry imperatives were also captured as part of training package development projects
undertaken throughout 2018.

More specifically, key individual industry and group stakeholders, identified by the Textiles, Clo nd Footwear IRC,

were consulted during the development of the Industry Skills Forecast. See the consultatio
Feedback was gathered via the following methods:

. forums, meetings and focus groups -in person and via webinar
/or face-to-face

. interviews and one-on-one consultations - via phone/teleconferen

. nationwide and organisation-specific surveys or questionnai

3
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Consultation List

Organisation

A&B Canvas

Monster Alphabets

Abacus Shade Structures

Morley's Canvas

Adelaide Fashion Festival

Manufacturing Skills Australia NSW |

Apparel and Textiles Industry Group

Nans Tarps

Australian Apprenticeships and Traineeships Information
Service (AATIS)

National Training Servi

Australian Fashion Council

Australian Fashion Labels

Australian National College

Canvas Barn Marine Trimming

CE Bartletts

Chisholm Institute

Department for Industry and Skills, SA

Department of Industry, NSV

FFTI Training Counci

Star BD Accounting and Consultancy Services

State Training Authority - NT

TAFENSW

TAFEQLD

TAFESA

Kangan Institute

Technical Fabric Services

Kent Saddlery

Three Bears

Manufacturing and Engineering Skills Advisory Body Inc.

Wendy Makin Bridal Designs

Megan Salmon

Westfield Carousel

MGDS P/L
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